Gender Roles

The expectalion o behave, speak, dress,
and groom In certain ways based upon our
perceived gender

l[deas of gender roles can cause us fo
stereotype different genders

Aggressive Nor aggressive
Independent Dependent
Strong Weak
Dominant Submissive
Aclive Passive
Nof nurturing Nurturing
worldly Home-oriented
Decisive Indecisive
Unemofional Emotional
Always fhink abour sex Never tink abour sex
Infelligent Difzy

Bur gender exisfs on
a specfrum!

We all have characteristics
associated with different genders
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How can gender stereotypes affect the
workplace”

Beliefs in gender slereotypes can affect our workplace in
pbofh obvious and subfle ways

Inferrupting "Mansplaining’
Men are socialized to have g When a man explains something fo @
dominant conversation sfyle, whereas woman, who s already familiar with or
women are socialized to have g an expert on fhe subject. This comes
parficiparory conversation style. This from gender sfereofypes of men as
can lead fo men inferrupting women intelligent and women as difzy.

offen and women feeling like their
voices are nof heard.

Devaluing_ women leaders

(Gender roles feach us thar men, not
Sexual harassment women, should be leaders. Women

women face higher rafes of sexual leaders offen have fo fight against

gender stereofypes fo be taken
harassment han men. Gender seriously and respected. An example
sfereofypes assume men always

of this devaluation is referring fo men

want sex and Ihus excuse male by their files and wormen by their first
harassers. This idea can also names (such as Senator Ryan vs.
devalue male victims. Elizabeth [warren])

No one in my office has ever menfioned mis.
s I a problem for me?

Offentimes, women and LGBTQ+ folks Women in the workplace have fo work
do nof say anyrhing or simply "puf up against gender stereolypes on @
with" these behaviors. They might worry daily basis. Women leaders may
abour upselting their coworker or boss f have o be more polite than male
they call them our for inferrupfing or leaders when giving the same
devaluing their work. They may even fear assignments fo fheir employees, so
ferminafion. They may smile and nod as Nof fo seem oo aggressive.
when being sexually harassed, so as nor Women may also have fo work
[0 "rock fhe boat" or "cause drama.” harder fo prove their expertise.

We may not always recognize the way gender
stereotypes affect us and our work.
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